
Transition your district into a thriving 
PLC! 

Work with us to create and sustain a 
professional learning community where 
key practices and strategies are em-
bedded in the culture of your district. 
With help from our experts, you will cre-
ate a comprehensive learning infra-
structure to address priorities and build 
collective capacity for continuous im-
provement. Create clarity of purpose, a 
common vision, collective commit-
ments, and agreed-upon goals to move 
the district forward. 

 
Professional Learning Communities 

 
 

NOTICE OF NON-DISCRIMINATION 
The Cattaraugus-Allegany-Erie-Wyoming Board of Cooperative Educational Services does not discriminate on the basis of an individual’s actual or perceived race, color, religion, creed, ethnicity, national origin, 
citizenship status, age, marital status, partnership status, disability, predisposing genetic characteristics, sexual orientation, gender (sex), military status, veteran status, domestic violence victim status or political 
identity, gender expression, and religious practices or any other basis prohibited by New York State and/or federal non-discrimination laws in employment or its programs and activities. The District provides equal 
access to community and youth organizations.  Inquiries regarding the District’s non-discrimination policies should be directed to:  Civil Rights Compliance Officer, Human Resources, Cattaraugus-Allegany BO-
CES, 1825 Windfall Road, Olean, NY  14760, 716-376- 8237.  Email: CivilRightsCompliance@caboces.org 

This is a 3-part series all hosted at CA 

BOCES Olean Center Barn, 8:30-2:30PM 

Day 1: July 19th, 2018 

Day 2: August 16th, 2018 

Day 3: September 20th, 2018 

All participants will receive 2 

books: 

Learning by Doing; Professional 

Learning Communities at Work, 

by  Richard DuFour 

And 

Building a Professional Learning 

Community at Work: 

A Guide to the First 

Year, by William 

Ferriter 

To register, have a district representative 
go to   

http://register.caboces.org  


